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LOCAL 157
KID'S FISHING RODEO

Saturday, June 13th, 2015
Rain or Shinel
Registration at 8:00 am o
Tournament from 8:30 am to Noon %? N
Being held at the pond East of >
the Main Office Building.
Age GI"OLIpSI 1-5 ~ 6-10 ~ 11-15 Bait will be provided.

Weiiill hiave This event is open to all Local 157 Member's children and grandchildren.
hotdogs, chips, cookies Children must be accompanied by an adult!
and drinks. Prizes will be given in each age group for the largest and the smallest fish.

SPECIAL “THANK YOU”
TO THOSE WHO
COORDINATED AND THE
VOLUNTEERS WHO
HELPED
WITH THIS YEAR’S
EASTER EGG HUNT!
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Business Manager’s Report
Greg Thoennes

Spring has started off well for the Local. Employment has been good and the work outlook is promising. As the others
have reported, work has improved throughout the jurisdiction and we anticipate a lot of work at the Marathon Refinery
and the Cronus Fertilizer Plant should get underway later this year.

The Easter Egg Hunt was a big success thanks to Sandy Reece and Stephanie Morgan and all of the others that volunteered.
| think the kids really enjoyed it and we hope to make it an annual event. The upcoming Kid’s Fishing Rodeo should be
a fun event also and then it’s on to planning this year’s picnic.

Our current collective bargaining agreement will expire on June 30™. We had a good response to the surveys that were
mailed out. We talked about the input from those at an Officer’s Meeting and at the last Union Meeting. Your negotiating
committee has been meeting and that feedback has been valuable. All of our funds are stable but some could possibly
need some attention. The Trustees of the Indiana Pipe Trades Health and Welfare Plan voted on a $.40 increase for July
1=,

We would like to make some major improvements with our Training Department, including possibly a new facility for
instruction on fabrication and some additional space for welding. Fabrication is a rapidly growing segment in all parts
of our industry; plumbing, fitting and welding and certified welders are nearly always in demand. If we are given the
opportunity to move forward with those plans it will allow us to repurpose some of our existing facilities to expand on
training focused on plumbing and pipefitting. Our focus has been on producing more welders and that demand will not
be diminishing but we also need to push those pursuing a career as a plumber or fitter. Our Training Fund is in good
shape but with the planned improvements and our long term goal of providing the best training in our industry, we are
asking the Membership to consider increasing funding. | believe that with the Memberships’ support this will be a great
opportunity to allow us to take a huge step forward with our training.

Our Indiana Pipe Trades Defined Contribution Plan has been performing very well. | hope you were able to attend one
of the Education Meetings to have your questions answered. The Plan will be mailing the Education Booklets to those
that were unable to attend and if you have questions please contact the Plan office.

At the time of this writing we don’t have a firm date on the contract vote. We will be mailing everyone a notice of a
special meeting when we anticipate having a tentative agreement. We encourage everyone to attend that meeting.

We had three of our apprentices recently compete in the State Apprenticeship Contest. While John Vahling, Josh
Bowman and Josh Pine were not victorious, | am confident they competed to the best of their ability. This was a great
opportunity for them to test their skills against their peers from around the state. They represented Local 157 with pride
and professionalism. They represent the future for our Local and the future looks bright.
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Business Agent’s Report

Wilbur E. "Webb"” Crouch, III

As of this publication there are 157 Members actively seeking employment with 16 of them being
Apprentices and 33 Members on travel jobs. Forthe month of March we dispatched 56 Journeymen and
19 Apprentices, with 26 call backs and 6 travel requests. For the month of April we dispatched 212
Journeymen and 42 Apprentices, with 28 call backs and 20 travel requests.

The outage at Cayuga will be winding down at the end of May. At the last Tripartite meeting for this
project, Mike Ramsey with Duke Energy stated that this job had worked 2.5 million man hours without
any serious injuries or loss of life. He also stated that Duke Energy was not only impressed with our
safety but also with our productivity and the quality of our work.

The Edwardsport outage should be completed by mid-May barring any more material issues. Duke
Energy and ICS are both pleased with the quality and production of our Members.

| recently received a call from Billy Slater with BMW about a hanger job that they completed at
Cayuga. BMW and Duke Energy were both very pleased with the 157 Members we had on this project.
Mr. Slater said that all of the work was performed in an extremely professional manner and he was looking forward to bidding more work
in our jurisdiction. A sincere thank you to all of our members who worked on these 3 projects.

Powerdyne announced that they will have a ground breaking ceremony for their new plant to be built on First Street in Terre Haute. We
remain somewhat skeptical of this project due to mixed information but we will keep you posted as better information becomes available.
Work looks to be somewhat slow in the Terre Haute area through May and June but hopefully things will pick up in late summer or early fall.

I would like to remind everyone when registering out of work to PLEASE state the following information clearly: your name, phone number,
card number, the date of your layoff, contractor, shift, and if you would like to be added to the travel list. In the past few weeks we have
received several inaudible or partially inaudible recordings which makes it difficult if not impossible to place those Members on the out
of work list. PLEASE be sure to leave all of this information on the recording so there is not a delay in placing you on the out of work list.

The Kid’s Fishing Rodeo for member’s children and grandchildren is scheduled for June 13" at the lake east of the Union Office. We will
have signs posted. Registration starts at 8:00 am with the rodeo starting at 8:30am. Bait will be provided. More details are on the front
page of this paper and if anyone has further questions feel free to contact the 157 Business Office.

I hope everyone is finding lots of mushrooms, catching lots of Crappie and enjoying this good weather. Have a great summer!

Thank you for your support.

Financlal Secretary Treasurer’s Report
John “JB” Strange

| mentioned in one of my previous articles a process called “fast track” for passing a trade deal
known as the Trans Pacific Partnership (TPP). Congress has very limited access and almost no influence
over the process. There would be no public hearings to educate the public and no opportunity for
congress to modify the deal.

Here are some reasons cited by AFL-CIO president Richard Trumka why this trade agreement is bad for
American workers:

It fails to help create jobs here because it doesn’t have strong rules of origin: Trumka fears that
Chinese companies could put factories in a TPP country like Vietnam or ship raw materials to a TPP
country for assembly, which would give China the preferential access to US markets provided by the TPP
without having to follow the TPP itself.

It prohibits things like Buy American policies: If taxpayers in Indiana decide they want to use their money to do something and they want
to make it an Indiana product, that violates this trade agreement, and it can be negated.

It fails to address currency manipulation: Currency manipulation has or will cost Americans between 2.3 million and 5.8 million jobs.
China leads that group. Twenty countries have been determined to have manipulated their currency. There is nothing in the agreement to
stop it. Every one of the benefits of TPP could be wiped out the next day by a country manipulating its currency.

TPP has something called "investor-state dispute settlement” (ISDS) which are secret tribunals that are only available to foreign
investors, and it encourages people to send jobs and money offshore. People invested here in the past because we had a safe, defined
system and a rule of law. If they can now get that in Vietnam because of ISDS, they will send their money to Vietnam and send their products
back here. The reason why countries develop a rule of law is because of the pressure of non-investment. TPP eliminates that pressure.

There are many other problems with this trade deal and opposition to fast track and the Trans Pacific Partnership is growing.

Contact your Congressman and let your voice be heard:
United States Capitol switchboard: (202) 224-3121
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Field Representative’s Report
Darrek Davis

Work in the jurisdiction remains steady. We anticipate the out of work list to grow due to some outages
wrapping up, but hopefully this will only be temporary and we can get you back out to work pretty quickly.

It appears at at this point Morris Construction will be hiring every week throughout the summer leading up to
the August turn around. Early numbers show they will need an additional 80 to 100 people for the upcoming
work. | hate to sound like a broken record but it is vital that we continue to man this work, it’s a pretty simple
equation, if we don’t do it somebody else will!

Moving on to politics, the 2015 session of the Indiana General Assembly has concluded and as anticipated
the attacks against working families, public education and social issues led the way for the Republican super majorities.

The attacks on Hoosiers has to stop! And this can only be done one way and that is by electing our friend, John Gregg as the next Governor
of the State of Indiana.

The House and Senate super majorities are not going to be changed in a couple election cycles, this will be a long term process that will
take years to get back to a balanced government. We MUST take control of the Governors office to have the power of veto to stop the race
to the bottom for the State of Indiana.

Jumping statelines to lllinois Governor Rauner has wasted no time in launching his attack on the working people in the Land of Lincoln.
Rauner has launched his lllinois turnaround plan which is nothing more than the playbook from Mike Pence and Scott Walker. The
“turnaraound agenda” includes,

1. Despite lower Workers’ Compensation costs from the 2011 agreed bill reforms, the Rauner agenda would include
“causation” to be a “major contributing cause” standard before an injured worker could collect benefits; the
requirement to use AMA guidelines in determining permanent partial disability awards, overturning an appellate
court decision on injuries while travelling and reducing the medical fee schedule by 30%.

2. Increasing the IL Minimum Wage to $10.00 by 2022 rather than the $11.00 by 2019 currently in the House and
Senate.

3. In unemployment Insurance increases fraud penalties and redefines qualifications for Ul for employees while not
addressing misclassification employer fraud.

4. Creation of Local Right to Work zones that could be created by a county board, municipality, school district or other

unit of local government to make it “an unlawful to condition employment on the obligation to join a union or pay
union-related dues within a zone.” RTW zones could include private and public employees and could be formed for
private sector workers in a Chicago City Ward. The formation of a RTW zone could be accomplished by a resolution
of the governing board of the unit of local government or by a referendum proposed by 5% of the registered voters in
the jurisdiction.

5: Prohibits the use of PLA on State projects and repeals the lllinois Prevailing Wage Law.

6. Allows local governments to exclude from public collective bargaining privatization, health care beneifts, staffing
levels and seniority and allows the inclusion of pre-determined salary caps and performance standards.

7. Allows municipalities to declare bankruptcy.

8. Bans fair share union dues for all state government workers.

9. Prohibits unions from making political contribution to campaigns of officeholders they have a collective bargaining
relationship including mayors and school boards.

10. For public employee pensions moves all employees future work into the Tier 2 program; buyout program to reform

COLA adjustments in return for a 401k style plan and eliminates the pension protection clause in the IL
Constitution. Eliminates the provision of overtime to be used in pension calculations.
As you can see this all looks very familiar to what we have been battling in the State of Indiana, the last 10 years. The only
difference is Rauner wants this all implemented in 6 months. We have to get involved in local government to combat this agenda that
is a direct attack at working families.

Field Representative’s Report
Steve Snyder

It has been a very busy last couple of weeks in our Northern jurisdiction. Work is finally in full swing for
the 2015 construction season.

Subaru Automotive Plant continues to be a bee hive of construction activity. Currently we have four
signatory contractors onsite working on the Paint Shop addition; Freitag, Shambaugh, Newjac and Project
Design Piping. No scheduled overtime has been planned as of yet but as construction delays mount it will be
inevitable. Freitag’s manpower at the auto plant has peaked while Shambaugh, Project Design Piping and
Newjac have just started manning up. Currently we have 60 plus plumbers and pipefitters onsite with more
hiring to take place in the weeks ahead. Manpower projections are directly tied to the completion schedule which so far has been a
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Steve Snyder’s Article continued
moving target. | expect manpower totals to peak well over the 125 mark for our Members this summer as well as shift work and overtime
opportunities.

| had the chance to visit the Tate and Lyle North Plant project recently to review the progress of Freitag & Weinhardts work. We have
around 18 plus pipefitters and welders onsite working at this time. From all indicators and reports Tate and Lyle is very impressed with
our progress and craftsmanship with this project. Most recently | was informed that Freitag & Weinhardt was the successful bidder on
another sizeable process piping project at the same facility. In addition to the work in the South Plant installing three large bore RTO
(regenerative thermal oxidizers) units, Freitag & Weinhardt is going to have a busy summer at Tate and Lyle North and South Plants. For
those of you who are either directly or indirectly involved in these projects | want to say thank you and keep up the good work! The right
people are starting to take note of our abilities in these facilities. This has been evident in the recent bid invites Freitag & Weinhardt has
received from the plant engineers on future work at both the South and North Plants. There are more capital improvement projects yet to
come.

Purdue University construction is still moving and starting to pick up steam. By the time you read this the new library called the Active
Learning Center will have been bid and hopefully awarded. This has been in the planning stage for several months and is a shovel ready
project once bid awards are final. The estimated cost have ranged from 65 to 85 million dollars start to finish. The new location of this
building is in the heart of campus and will be a very high profile project. The 525 room Honors College Dormitories have finally kicked off
with mass excavation complete and slab on deck pours started. Shambaugh was successful in picking this project up with a scheduled
start date of May 15™. Once again peak manpower will be driven by the schedule but from current estimates and pre-job meetings with
Shambaugh manpower could peak in the 50-60 range with a heavy need for Indiana Licensed Plumbers.

A A Huber continues to stay busy with Heartland Automotive expansion in Lafayette and Wabash College Dorm in Crawfordsville.
Manpower has peaked at the College while Heartland is just getting started.

D A Dodd was successful in getting the Chiller install and related piping at the new GE Plant in Lafayette. This is a step in the right
direction for securing more work at this plant. From various reports | have received from the Tippecanoe Building Trades it appears that
the shell and core of this plant is about 80% complete. | know from past reports in other locations that GE requires a large amount of
skilled trades for the tooling hookups and process piping of the engine assembly which should give our contractors an advantage at hid
time. | am anticipating third quarter of this year before any bids are public.

Work in the Northern area appears to be good for quite some time. Of course the need for welders and licensed plumbers will be the
greatest. If you are not current on your qualifications or lack them | encourage you to take that next step and call our Training Center to
help make yourself more employable.

Rich Cheever rl‘RAlNIN‘; Nliws Bob Morgan

Training Coordinator From the Educational Trust Department Welding Coordinator
of Plumbers & Steamfitters Local 157

Mark your calendars as we have scheduled the 2015 lllinois Plumbing Continuing Education classes. Hutsonville/Robinson class will
be held Saturday, October 24" 8:00 am — 12:00 pm CST and Danville will be held Tuesday, October 27" 6:00 pm — 10:00 pm. There
is no need to register, just show up and sign in.

Industrial Rigging Classes, we had one in March, one in May and planning one in July. Contact the Training Center to reserve your
spot.

We are currently in the process of holding an Instrumentation Il Class. For those of you with Instrumentation Level | and would like
to take the Level Il please contact the Training Center to register. Date will be determined when numbers allow.

The Welding Shops at all of our training facilities are going to be open two nights a week throughout the summer as long as there
is participation. Notify the Training Center if you are interested and continue to check the website for updates.

OSHA 30 is wrapping up in Lafayette. We will schedule another one as soon as we have enough interest.

Apprentice contest was held in Ft Wayne at Local #166 March 24-26. On Behalf of Local #157 Training Department we would like
to thank Josh Bowman, Josh Pine and John Vahling for their efforts in representing our Local.

WELD TESTS AT THE
TERRE HAUTE TRAINING

CENTER
Saturday, June 20th, 2015 at 8:00 am

Saturday, July 18th, 2015 at 8:00 am
Saturday, August 15th, 2015 at 8:00
You must call the
Training Center at (812) 877-1736 and let them know
ou are interested.
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" > PO Box 3040
Pipe Trades Industry Terre Haute, IN 47803-0040
Health & Welfare Plan Toll Free: (800) 837-5678
www.pthwplan.org Phone: (812) 877-2581

Fax: (812) 877-4542

During the months of February and March 2015 your Health and Welfare Plan staff
processed 14,340 claims, totaling $5,135,392.30.

Tim Thacker

In this article, | would like to state the rules for Coordination of Benefits under the Administrative Manager

Plan. Please make sure that you contact the Plan office immediately, if you or any of
your dependents become covered under another health insurance plan. In addition,
we must have a letter from the other insurance carrier showing the effective date of
coverage and who is covered under their plan.

If an eligible individual is entitled to benefits under any other “Plan” (as that term is defined below) which will
pay all or part of the expenses incurred for treatment for an Accident, Injury or Sickness, the amount of benefits
payable under this Plan and any other Plan shall be coordinated so that the total amount paid will NOT exceed
one hundred percent (100%) of the expenses incurred. In no event shall the amount of benefits paid by this Plan
exceed the amount which would have been paid in the absence of any other Plan.

The term “Plan”, as used in this section, shall include any plan providing benefits or services for or by reason of
hospitalization, medical or dental care or treatment, which benefits or services are provided by: a) group, blanket
or franchise insurance coverage; b) group Blue Cross/Blue Shield and other prepayment coverage provided on a
group basis; c) automobile insurance policy, which provides medical payments; d) any coverage under labor-
management trustee plans, union welfare plans, employer organization plans, employee benefit organization or
any other arrangement of benefits for individuals or a group; and e) any coverage under governmental programs,
and any coverage required or provided by any statute.

William H. Brothers, a retired Building Trades Journeyman from Lafayette, Indiana passed away on March 9th,
2015. William was born on April 1st, 1949 and was initiated into the United Association on March 3rd, 1969.

Robert A. Floyd, a retired Building Trades Journeyman from Delphi, Indiana passed away on April 3rd, 2015. Robert
was born on June 21st, 1943 and was initiated into the United Association on March 25th, 1966.

Richard K. Thompson, a retired Building Trades Journeyman from Hutsonville, Illinois passed away on April 18th,
2015. Richard was born on March 31st, 1934 and was initiated into the United Association on March 24th, 1953.
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@ First Financial Bank

The following is a list of UA Members that have worked out of Local 157’s jurisdiction and have monies
available in their Vacation Savings Accounts that will soon be turned over to the State if they don’t contact the
bank. They need to contact Melinda Moss or Caitlin Fatch at First Financial Bank (812) 238-6295.

MICHAELARNOLD - Local 136 JEREMY BALOO - Local 597 ALLEN D BURWELL - Local 149
WILLIAM COLLINS - Local 99 MICHAEL COX - Local 421 ERIC GRIFFITH JR - Local 248
CHAD R HARRIS - Local 633 CHAD HARTMAN - Local 572 PATRICK HASKINS - Local 597
KIRT LJACKSON - Local 633 MICHAEL D JOHNSON - Local 760 WILLIAM I PAYNE III - Local 633
NICHOLAS PITTS - Local 149 JASON REYNOLDS - Local 440 STEPHEN B RINK - Local 400

NATHAN SHUBERT - Local 149

UNITED ASSOCIATION SCHOLARSHIP FUND

We are pleased to announce the United Association Scholarship Trust Fund is gearing up for

the 2015-2016 academic year scholarship awards. The fund benefits UA members and their

dependants (please see criteria in the detailed instructions found with the application). The
deadline for submitting applications is June 15, 2015.

Each application includes detailed instructions on everything a student needs to do in order to
apply. Completed applications, including all required documentation, should be sent to:
<Unios -

Mark McManus
General Secretary-Treasurer
UA Scholarship Trust Fund Office
Three Park Place

Annapolis, MD 21401 el
nnapolis, ; . _‘M

Recipients of a 2014-2015 academic year United Association Scholarship who wish to be
considered again must submit an "updated information" application for previous recipients
along with their current transcript and certification from the education institution that they

remain in good standing. Previous applicants that were not awarded a UA Scholarship, along
with first-time applicants must submit a "Full Application” form.

The three most important considerations in determining who receives a UA scholarship are
the applicants' academic standing, personal achievements and community participation.
However, financial consideration may also be taken into account in situations of a "tie-
breaker”. Six Scholarships will be given to applicants who demonstrate they want another
chance at an education to advance their potential for higher paying employment.

The United Association Scholarship Trust Fund continues to grow each year, from a few hun-

dred applications in 2006 to well over 600 for the 2014-2015 academic year. We would like to

thank everyone for the support to the Fund, and look forward to awarding our next round of
scholarships to our deserving UA students.
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THANK YOU TO 5TH YEAR APPRENTICES
JOSHUA BOWMAN, JOSHUA PINE AND JOHN VAHLING
FOR REPRESENTING LOCAL 157

istrict 2 Vice President Kenne
Greg Thoennes,

‘~.ﬁ v r—

5th Year Apprentice Joshua Bowman in 5th Year Apprentice Joshua Pine in
Pipefitting Plumbing

5th Year Apprentice John Vahling in
Welding
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ON THE JOB and IN TRAINING

: : o
Local 157 Member Rocky Miller with
Shambaugh & Son levels out a floor Gibson, Josh Rhoda, Joe Strasser and
drain at Southwestern Middle Steve Turner take advantage of the
School Certified Rigging Training Program

OVER 8000 THOUSAND HARD WORKING HOOSIERS SHOWED
UP AT THE STATEHOUSE TO FIGHT THE REPEAL OF
THE COMMON CONSTRUCTION WAGE

The common wage law was enacted in the 1930s §
with a different name. At that time it was called the
prevailing wage law. It was not intended to pay
workers a wage close to the local average, but to
pay workers a prevailing wage that in turn was used
as an economic stimulus for the local economy of
the area where a state project was being built.

Nineteen years of doubt have been planted,
watered, cultivated and now harvested to the point
that the average Hoosier, school board official and
taxpayer representative is more confused than ever.
Make no mistake about it: The repeal of this wage
standard will harm the very same people that the
Republican Party says it will help...the taxpayers.

Last-minute amendments are items that the
4,000 Indiana based contractors doing public work
projects already do. They already have E-Verify
programs. They already have apprenticeship
programs that are second to none. And they .
already have local labor usage language they abide  The level playing field has already been made with this statue. Any contractor,
by. both union and nonunion, can bid and do these state projects. It takes the

individual who will work for less out of the bidding process. It is neither ethical

Last year these 4,000 local contractors and nor conducive of any elected official to think that this model who will work for
75,000 tradesmen spent upwards of $39 million less is good for Hoosiers. Only the working class of Indiana stands to lose from
on skilled trades apprentice training programs. this repeal.

They have effectively made an Indiana-based,

safety-oriented, drug-free, highly skilled, stable LET’S NOT FORGET AND VOTE FOR THOSE
workforce that has built our great state from the THAT SUPPORT HARD WORKING HOOSIERS!

ground up.
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IlMl’Oll’l‘AN'l‘ NOTICE

MEETING CHANGE

Please note that the November 6th, 2015 Union Meeting has been moved to Friday,
October 30th, 2015 at 8:00 pm in the Terre Haute Meeting Hall. Mark your calendars!

)

CAMPING/FISHING

Reminder, there is no camping or fishing within the
fenced in areas of the hall. Each Member is limited to
one guest on the premises. Please respect your
grounds and clean up after
yourself and your guest.

@ Retiree L@

Terre Haute - Friday, June 5th at Noon

Lafayette - Tuesday, June 9th at Noon

Danville - Thursday, June 11th at Noon

Local 157 Robocalls

We have had several Members state that there is no

recording when a Robocall goes through. However, the .
system when performing a Robocall has to decide if they
are talking to another machine or if it is a person who has

answered the phone. This may take up to a minute for it to
determine this. Please be patient and allow enough time
for the system to decide and then the recording will play.

oooo
oooo
oooo
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June 2015

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

5 26

TH Retiree’s Luncheon
Noon
Union Meeting 8:00 pm
Terre Haute Meeting Hall

9 ??????? 10 1 9?????9 12 13 Fishing Rodeo

Lafayette Retiree’s Danville Retiree’s Reg:
Luncheon Luncheon = 8:00am
Noon Noon L & we

16 18 20 g

UA Weld Test 8:00 am
(Subject to attendance)

27

July 2015
e wewrwew G weey e swew

1 2 3 4 HApPPY 4“1!%'*

gy 4o iy

Union Meeting @
8:00 pm -(Tenatively)

l

18

ef UA Weld Test
8:00am

(Subject to attendance)

25
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NEXT UNION MEETING

Monthly Union Meeting
Friday, June 5th, 2015 at
8:00 pm in the Terre Haute
Meeting Hall

Quarterly Union Meeting
Tentatively Saturday, July 4th,
2015 at 10:00 am in the Terre

Haute Meeting Hall

Monthly Union Meeting
Friday, August 7th, 2015 at
8:00 pm in the Terre Haute

Meeting Hall
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PLUMBERS & STEAMFITTERS

LOCATIONS & NUMBERS
LOCAL 157 BUSINESS OFFICE............8801 E Milner Avenue

Terre Haute, IN 47803

Phone......(812) 877-1531

Toll Free.......(866) FREE157

Jobline.....(877) WORK157

Fax.....(812) 877-4450

LAFAYETTE BUSINESS OFFICE.................2555 S 30th Street
Lafayette, IN 47909

Phone.....(765) 477-7092

Fax.....(765) 477-6587

DANVILLE BUSINESS OFFICE.......... 2100 Oakwood Avenue
Danville, IL 61832

Phone......(217) 446-3300

Fax.....(217) 446-1484

FRINGE BENEFIT OFFICE..............................P.0. Box 369
Terre Haute, IN 47878

Phone......(812) 877-3588

Fax......(812) 877-2438

P.0.Box 369
Terre Haute, IN 47878
Phone......(812) 877-3588
Fax......(812) 877-2438

ADVANCEMENT FUND OFFICE

UNION DIRECTORY

Business Manager Greg Thoennes ~ gthoennes@ualocall57.org

Financial Secretary/Treasurer JB Strange ~ jstrange@ualocal157.org

Business Agent Webb Crouch ~ werouch@ualocal157.org
Field Representative Steve Snyder ~ ssnyder@ualocall157.org
Field Representative Darrek Davis ~ ddavis@ualocal157.org
Office Manager Patti Meskimen ~ pmeskimen@ualocal157.org
Funds Manager Sandy Reece ~ sreece@ualocall57.org
Training Coordinator Rich Cheever ~ rcheever@ualocal157.org
Welding Coordinator Bob Morgan ~ rmorgan@ualocal157.org

HEALTH & WELFARE PLAN........ccccevveveucrennnnnn P.O. BOX 3040

Terre Haute, IN 47803

Phone......(812) 877-2581

Toll Free.....(800) 837-5678

Fax......(812) 877-4542

TERRE HAUTE TRAINING CENTER......................8707 E Milner Avenue
Terre Haute, IN 47803

Phone......(812) 877-1736

Fax.....(812) 877-4552

HUTSONVILLE TRAINING CENTER.......................601 N Rose Street
Hutsonville, IL 62433

Phone......(618) 563-4097

Fax......(618) 563-4149
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